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	Application form for the post of class teacher

	SECTION 1

PERSONAL DETAILS


	Surname: ………………………………………………………………
Forename(s): ……………………………………………………………
Title (Mr, Mrs, Miss, Ms, Dr, other)………………………………
Address: …………………………………………………………………
(Town) ……………………………………………………………………
(County)…………………………………………………………………
(Postcode)………………………………………………………………
Email address:

	Telephone No (Work):……………………………………………………

Telephone No (Home):………………………………………………
                      (Mobile)………………………………………………
National Insurance number: …………………………………………
Teacher reference no. …………………………………………………
Are you eligible to work in the UK? Yes (  No  (            
Do you require sponsorship to take up this position? 

Yes (    No (
Have you lived or worked abroad before?
Yes (    No (

	

	SECTION 2 

EDUCATION 

	Institution(s) attended
	Dates
	Qualifications (including results)

	
	
	

	Please include any higher degrees or qualifications in this section


	SECTION 3

PROFESSIONAL TRAINING AND DEVELOPMENT (Please include details of any relevant training or staff development)

	Institution Attended
	Course
	Date

	
	
	

	INTERESTS (e.g. hobbies, sports, voluntary work)




	SECTION 4

CURRENT/LAST EMPLOYMENT

	Employer’s Name: …………………………………………………………
Employer’s Address: ………………………………………………………
(Town) …………………………………………………………………………
(County)…………………………………………………………………… …
(Postcode)  …………………………………………………………………
	Position: ……………………………………………………………
Grade/Salary: ……………………………………………………
Date Commenced: ………………………………………………
Date of Leaving if applicable: ………………………………
Period of Notice: …………………………………………………

	
School Name: ……………………………………………………………………………………………………………………… (if applicable)

Brief description of duties/responsibilities:




	

	DETAILS OF ALL TEACHING EMPLOYMENT – Most recent first.
	Dates
	Position
	Brief outline of responsibilities

	Name, Type, Location of school  

Please state whether employed or 
on student placement
	Dates of Employment

From      To 
	Boys, Girls or Mixed & No. on Roll
	Ages Taught
	Subjects Taught -

 Grade and Salary if applicable
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Please provide dates and reasons for gaps in teaching employment:

	
	
	

	
	
	

	
	
	

	Ages you are qualified to teach (Please circle)

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Preferred age-range: ………………………………………………
Date of award of Qualified Teacher Status …/……/……
Date of completion of NQT Induction Period or stage reached if not complete …… /…… /……
…………………………………………………………………………………

Qualifying institution: 

	Subjects qualified to teach:

Main: ………………………………………………………………………
………………………………………………………………………………

Subsidiary:………………………………………………………………

………………………………………………………………………………
Additional subjects which you would be willing to teach:

………………………………………………………………………………


	

	OTHER PREVIOUS EMPLOYMENT (chronologically listed) Please account for any gaps in employment.                               

	Employer’s Name & Address
	Dates
	Position
	Brief outline of responsibilities

	
	
	
	Number of additional sheets used…………



	SECTION 5 PERSONAL STATEMENT

YOUR PERSONAL STATEMENT SHOULD PROVIDE EVIDENCE/EXAMPLES OF HOW YOU MEET THE PERSON SPECIFICATION AND YOUR ABILITY TO CARRY OUT THE JOB DESCRIPTION.

	It is recommended that you use the headings provided to structure your statement. Please use a separate sheet if required

	                                                                                                                      Number of additional sheets used…………


	SECTION 6

REFEREES

	Please give the names, addresses and occupations of two referees, one of whom should be your present or last employer

	First Referee

Name:……………………………………………………………………………

Address:………………………………………………………………………

(Town)…………………………………………………………………………

(County)………………………………………………………………………

(Postcode)……………………………………………………………………

Occupation……………………………………………………………………

Telephone number ………………………………………………………
Email address    …………………………………………………………


	Second Referee

Name:……………………………………………………………………………

Address…………………………………………………………………………

(Town)…………………………………………………………………………

(County)………………………………………………………………………

(Postcode)……………………………………………………………………

Occupation……………………………………………………………………

Telephone number ………………………………………………………

Email address ………………………………………………………………

	Please note that all references will be taken up prior to interviews.
The School may use internet searches, including social media searches to perform pre-employment checks on candidates in the course of recruitment.  Where the School does this, it will act in accordance with its data protection and equal opportunities obligations.




	SECTION 7

DECLARATIONS AND CHECKS


	1. Declaration of relationships

Do you have a relationship with any member of the governing body, staff member or pupil at the School?    

Yes    No  

If yes, please give details………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………

The canvassing of employees or governors directly or indirectly will disqualify candidates from appointment.
2. Prohibition Checks

Following successful interview, the School will carry out the necessary prohibition checks for all teaching staff, as well as for all candidates appointed within a classroom-based job role, irrespective of whether the role permits for unsupervised “teaching work” as defined by The Teachers’ Disciplinary (England) Regulations 2012. This check will provide verification that the candidate has not been prohibited from teaching or carrying out teaching work by the Teaching Regulation Agency in the past.
3. Criminal Record Checks

If you are shortlisted for the position you are applying for, you will be required to complete a self-declaration form, giving details of any relevant criminal offences and other relevant information relating to our safeguarding duty. Further information will be provided on the form. 

Any offer of employment will be made conditional upon a satisfactory enhanced DBS check and barred list check (where applicable to the role in question). More information on The Disclosure & Barring Service can be found at www.gov.uk/disclosure-barring-service-check
4. Childcare disqualification requirements
In addition to undertaking checks to ensure that members of staff are suitable to work with children, schools are also specifically required to establish that members of staff are not disqualified from working with children who have not yet reached the age of 8, in order to comply with the Childcare Act 2006 and the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018. All shortlisted candidates whose role would involve being responsible for the provision or management of such childcare (including teaching) shall be required to declare that they are not disqualified from undertaking such work. 

A disqualified person is not permitted to provide or manage care for children under age 8 unless they apply for, and are granted, a waiver from Ofsted.  In summary, a person may be disqualified from working in a school setting through:

• Inclusion on the Children’s Barred List;

• Being cautioned for, or convicted of, certain violent and sexual criminal offences against children and adults;

• Grounds relating to the care of children (including where an order is made in respect of a child under the person’s care);

• Having registration refused or cancelled in relation to childcare or children’s homes, or being disqualified from private fostering.

Disqualification also applies to equivalent offences committed overseas. The Regulations do not automatically apply to all posts in a school or to settings where there is no provision for children under 8. You will therefore be informed if the Regulations are relevant to the post you are applying for. 

Should you need to, you can find out more about disqualification in the Department for Education’s guidance: https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006
5. Safeguarding
The School is committed to safeguarding and promoting the welfare of children, and we expect all staff to share this commitment.

Where the role for which you are applying involves engaging in regulated activity, it is an offence to apply for the role if you are barred from engaging in regulated activity relevant to children.
A copy of the School’s Child Protection Policy is available on our website at CP Policy 2023



	SECTION 8

DISABILITY AND ACCESSIBILITY

	The Equality Act 2010 protects people with disabilities from unlawful discrimination.  To meet the Act’s definition, a person must have a physical or mental impairment, which has substantial long-term effects on their ability to carry out normal day-to-day activities and which has lasted, or is likely to last more than 12 months. Should you be shortlisted for interview we will make adjustments or special arrangements, if required, to facilitate your attendance at the interview. 
Do you have a disability you wish us to know about at this stage?
 Yes   (     No   (
If yes, please let us know what access requirements you may have.
                                                                                                             


	Data Protection 

	The School processes personal, special category data and criminal records data in accordance with our data protection policy and in accordance with data protection laws. If you would like to see our privacy notice for job applicants, please contact the School Business Manager sbm@williamtyndale.islington.sch.uk
I understand that providing misleading or false information/qualifications may affect any recruitment decision made relating to me or if appointed, may lead to disciplinary action and dismissal.

To the best of my knowledge and belief, the information contained within this application form is correct.
Signature: ______________________________(electronic signature is accepted) 
Date: ___________________

Print Name: ____________________________

                                                                                                            

	Please return this completed application and send it by email or post, marked Private & Confidential to:

	William Tyndale Primary School

Upper Street

London

N1 2GG

Tel: 020 7226 6803

penny@williamtyndale.islington.sch.uk




	EQUAL OPPORTUNITIES MONITORING FORM



	This form is separate from the main application form. Your answers will be treated in the strictest confidence and the information you provide will only be used for monitoring purposes. How you complete this form has no connection to the evaluation of your application in any way.

	Post Applied For: ………………………………………………………
Surname: …………………………………………………………………
Forename(s): ……………………………………………………………
Gender:  Male (  Female  ( Other (
Date of Birth: ………………………………………………(Optional)
	Which age group do you apply to:

Under 20     (
21 - 29        (
30 - 39        (
40 - 49        (

50 - 59        (
     60 and over (

	Which of the following best describes your Ethnic origin?

White:  

British                                     (      

Irish                                        (       

     Other                                       (     

Black or Black British:

Caribbean                                 (
African
                          (

Other Black background             (
Chinese or other ethnic group:

Chinese                                    (
Any other ethnic group              (
Which of the following best describes your sexual orientation?

☐Bisexual

☐Heterosexual/straight

☐Homosexual man

☐Homosexual woman

☐Other

☐Prefer not to say
Are your day-to-day activities significantly limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months?
☐Yes

☐No

☐Prefer not to say
If you answered ‘yes’ to the question above, please state the type of impairment. Please tick all that apply. If none of the below categories applies, please mark ‘other’.
☐Physical impairment

☐Sensory impairment

☐Learning disability/difficulty

☐Long-standing illness

☐Mental health condition

☐Developmental condition

☐Other


	Mixed:

White & Black Caribbean    (
White & Black African        (
White & Asian                   (
Other Mixed Group            (


Asian or Asian British:

Indian                              (
Pakistani                          (
Bangladesh                      (
Other Asian                      (
If “other” please specify:- ………………………………………………

……………………………………………………………………………………

……………………………………………………………………………………

What is your religion or belief?
☐Agnostic

☐Atheist

☐Buddhist

☐Christian

☐Hindu

☐Jain 

☐Jewish

☐Muslim

☐No religion

☐Other

☐Pagan

☐Sikh 

☐Prefer not to say
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