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	Application form for the post of

Midday Supervisor
Support staff

	SECTION 1

PERSONAL DETAILS


	Surname:……………………………………………………………………

Address:……………………………………………………………………

(Town)………………………………………………………………………

(County)……………………………………………………………………

(Postcode)…………………………………………………………………

Email address…………………………………………………………….
	Forename(s):…………………………………………………………………

Title (Mr, Mrs, Miss, Ms, Dr, other):…………………………………

Telephone No (Home):……………………………………………………

Telephone No (Work):……………………………………………………

National Insurance number …………………………………………..

Do you require a work permit?  Yes          No   


Have you lived or worked abroad? Yes          No   



	

	SECTION 2 

EDUCATION 

	Institution(s) attended


	Dates
	Qualifications gained

	
	
	

	Please include any higher degrees or any other qualification in this section




	SECTION 3

PROFESSIONAL TRAINING AND DEVELOPMENT (Please include details of any relevant training or staff development)

	Institution Attended
	Course
	Date

	
	
	

	INTERESTS (e.g. hobbies, sports, voluntary work)




	SECTION 4

CURRENT/LAST EMPLOYMENT

	Employer’s Name:………………………………………………………………

Employer’s Address:……………………………………………………………

(Town)………………………………………………………………………………

(County)……………………………………………………………………………

(Postcode)…………………………………………………………………………
	Position:……………………………………………………………………

Grade/Salary:……………………………………………………………

Date Commenced:……………………………………………………

Date of Leaving if applicable:………………………………………

Period of Notice:…………………………………………………………



	
Employer’s Name……………………………………………………………………………………………………………………………………………………

(if applicable)

Brief description of duties/responsibilities:

Number of additional sheets used…………




	OTHER PREVIOUS EMPLOYMENT (chronologically listed) Please account for any gaps in employment.                               

	Employer’s Name & Address
	Dates
	Position
	Brief outline of responsibilities

	
	
	
	Number of additional sheets used…………


	SECTION 5 PERSONAL STATEMENT

YOUR PERSONAL STATEMENT SHOULD PROVIDE EVIDENCE/EXAMPLES OF HOW YOU MEET THE PERSON SPECIFICATION AND YOUR ABILITY TO CARRY OUT THE JOB DESCRIPTION. 

	It is recommended that you use the headings provided to structure your statement. Please use a separate sheet if required.

	Number of additional sheets used…………



	SECTION 6

REFEREES

	Please give the names, addresses and occupations of two referees, one of whom should be your present or last employer


	First Referee

Name:……………………………………………………………………………

Address:………………………………………………………………………

(Town)…………………………………………………………………………

(County)………………………………………………………………………

(Postcode)……………………………………………………………………

Occupation……………………………………………………………………

Telephone number ……………………………………………………..

Email address    …………………………………………………………

	Second Referee

Name:……………………………………………………………………………

Address…………………………………………………………………………

(Town)…………………………………………………………………………

(County)………………………………………………………………………

(Postcode)……………………………………………………………………

Occupation……………………………………………………………………

Telephone number ………………………………………………………

Email address ……………………………………………………………..


	Please note that all references will be taken up prior to interviews.



	


	SECTION 7

CRIMINAL CONVICTIONS OR CAUTIONS


	It is an offence for an individual to attempt to engage in regulated activity (working with children). As a result, an individual would be unable to carry out the advertised role if they have certain criminal convictions. 

As part of the application process, we ask candidates about whether they have any criminal convictions that would prevent them from fulfilling the role. This is to ensure the candidate is suitable to work for the school. The school are also required to carry out a DBS check in order to determine your suitability for the role. 

Having a criminal record will not necessarily bar you from working with us. We will take into account the circumstances and background of any offences and whether they are relevant to the position in question, balancing the rights and interests of the individual, our employees, pupils, parents, suppliers and the public.

We will treat all applicants, employees and volunteers fairly but reserve the right to withdraw an offer of employment if you do not disclose relevant information, or if a DBS check reveals information which we reasonably believe would make you unsuitable for the role. The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are “protected” and are not subject to disclosure to employers and cannot be taken into account.

Do you have any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013).
Do you have any criminal convictions, cautions or warnings    Yes   (     No   (


	If the answer above is “Yes”, please provide full details below: 



	SECTION 8

DISABILITY AND ACCESSIBILITY

	The School is committed to ensuring that applicants with disabilities or impairments receive equal opportunities and treatment. 

If you have a disability or impairment, and would like us to make adjustments or arrangements to assist if you’re called for an interview, please state the arrangements you require:

                                                                                                             


	SECTION 9

OTHER DECLARATIONS

	1
Do you have a relationship with any member of the governing body, staff member or pupil at the School?    

Yes  ( No  ( 

If yes, please give details:…………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………………………………………………

2        To the best of my knowledge and belief, the information on this application form is correct.

Signed……………………………………………

Date………………………………………………




	EQUAL OPPORTUNITIES MONITORING FORM



	This form is separate from the main application form. Your answers will be treated in the strictest confidence and the information you provide will only be used for monitoring purposes. How you complete this form has no connection to the evaluation of your application in any way.

	Surname:……………………………………………………………………

Forename(s):………………………………………………………………

Gender:  Male (  Female  ( 

Which age group do you apply to:

Under 20     (
21 - 29        (
30 - 39        (
40 - 49        (

50 - 59        (
     60 and over (
Date of birth …………………………………(optional)


	

	Which of the following best describes your Ethnic origin?

White:  

British                                      (       

Irish                                        (       

     Other                                       (     

Black or Black British:

Caribbean                                 (
African
                          (

Other Black background             (
Chinese or other ethnic group:

Chinese                                    (
Any other ethnic group              (
Which of the following best describes your sexual orientation?

☐Bisexual

☐Heterosexual/straight

☐Homosexual man

☐Homosexual woman

☐Other

☐Prefer not to say
Are your day-to-day activities significantly limited because of a health problem or disability which has lasted, or is expected to last, at least 12 months?
☐Yes

☐No

☐Prefer not to say
If you answered ‘yes’ to the question above, please state the type of impairment. Please tick all that apply. If none of the below categories applies, please mark ‘other’.
☐Physical impairment

☐Sensory impairment

☐Learning disability/difficulty

☐Long-standing illness

☐Mental health condition

☐Developmental condition

☐Other



	Mixed:

White & Black Caribbean    (
White & Black African        (
White & Asian                   (
Other Mixed Group            (


Asian or Asian British:

Indian                              (
Pakistani                          (
Bangladesh                      (
Other Asian                      (
If “other” please specify:- ………………………………………………

……………………………………………………………………………………

……………………………………………………………………………………

What is your religion or belief?

☐Agnostic

☐Atheist

☐Buddhist

☐Christian

☐Hindu

☐Jain 

☐Jewish

☐Muslim

☐No religion

☐Other

☐Pagan

☐Sikh 

☐Prefer not to say


	DATA PROTECTION NOTICE

	Throughout this form we ask for some personal data about you. We’ll only use this data in line with data protection legislation and process your data for one or more of the following reasons permitted in law:

•
You have given us your consent 

•
We must process it to comply with our legal obligations

•
We need to process it for our legitimate interests

You will find more information on our legitimate interests and how we use your personal data in our privacy notice for job applicants. If you would like a copy, please ask the School Business Manager on sbm@williamtyndale.islington.sch.uk

                                                                                                     


	Please return this completed application in an envelope marked Private & Confidential to:

	William Tyndale Primary School

Upper Street

London

N1 2GG

Tel: 020 7226 6803

sbm@williamtyndale.islington.sch.uk
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